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[bookmark: part-i-preliminary-1]PART I: PRELIMINARY
[bookmark: X3365c649ff4668ff267fe962f0589f245fe339a]CHAPTER 1: SHORT TITLE, COMMENCEMENT, AND APPLICATION
Regulation 1.1 - Short Title
These Regulations may be called the “Hemchand Yadav Vishwavidyalaya (Engagement of Consultants, Senior Consultants, and Young Professionals) Regulations, 2025”.
Regulation 1.2 - Commencement
These Regulations shall come into force with effect from the date of their approval by the Executive Council.
Regulation 1.3 - Scope and Application
These Regulations shall apply to all consultants, senior consultants, and young professionals engaged by Hemchand Yadav Vishwavidyalaya on a temporary, contractual basis for specialized advisory and professional services in various areas of academic, administrative, research, and quality assurance activities.
Regulation 1.4 - Supersession
These Regulations supersede all previous orders, circulars, and guidelines issued by the University in relation to engagement of consultants and young professionals, if any.

[bookmark: chapter-2-definitions-and-interpretation]CHAPTER 2: DEFINITIONS AND INTERPRETATION
Regulation 2.1 - Definitions
In these Regulations, unless the context otherwise requires:
1. “University” means Hemchand Yadav Vishwavidyalaya, Durg, Chhattisgarh, established under the Chhattisgarh Vishwavidyalaya Adhiniyam, 2015.
1. “Executive Council” means the Executive Council of the University as constituted under the relevant statutes.
1. “Vice-Chancellor” means the Vice-Chancellor of Hemchand Yadav Vishwavidyalaya.
1. “Senior Consultant” means an exceptionally qualified professional with extensive experience (typically 15+ years post-qualification) engaged for high-level advisory services, strategic guidance, policy formulation, and mentoring.
1. “Consultant” means a professional with significant experience (typically 8-15 years post-qualification) engaged to provide expert advice, specialized services, strategic guidance, and implementation support in specific domains.
1. “Young Professional” means a qualified individual with limited experience (typically 0-3 years post-qualification) engaged to provide support services, assistance in implementation of various academic and administrative initiatives, and to gain practical experience.
1. “Full-time Consultant” means a consultant engaged to work on a full-time basis for the University, rendering services for not less than 42 hours per week as per university schedule.
1. “Part-time Consultant” means a consultant engaged to provide services for specific hours or days per week, or for specific assignments/projects as may be determined by the University.
1. “Consultancy Services” means a range of advisory or professional services provided by consultants including but not limited to expert advice, strategic planning, policy development, academic program design, quality assurance support, research support, capacity building, project implementation, and specialized technical services.
1. “Selection Committee” means the committee constituted by the University for selection and appointment of consultants as specified in these Regulations.
1. “Screening Committee” means the committee constituted by the University for initial screening and shortlisting of applications for consultant positions.
1. “Competent Authority” means the Vice-Chancellor or any other authority designated by the Vice-Chancellor for specific purposes under these Regulations.
1. “UGC” means the University Grants Commission established under the University Grants Commission Act, 1956.
1. “IQAC” means the Internal Quality Assurance Cell of the University established as per NAAC guidelines.
1. “NAAC” means the National Assessment and Accreditation Council.
1. “NBA” means the National Board of Accreditation.
1. “NIRF” means the National Institutional Ranking Framework.
1. “NEP 2020” means the National Education Policy 2020 announced by the Government of India.
Regulation 2.2 - Interpretation
The headings and sub-headings in these Regulations are for reference convenience only and shall not affect the interpretation of any provision. In case of any doubt or ambiguity in the interpretation of these Regulations, the decision of the Vice-Chancellor shall be final and binding.

[bookmark: Xc390ddec5d25982826cf2cbb14c02583e16fcd5]PART II: POSITIONS, QUALIFICATIONS, AND REMUNERATION
[bookmark: X0df388b36fd083e32053757c3ceb4e9cd2db85e]CHAPTER 3: CREATION AND CATEGORIZATION OF POSITIONS
Regulation 3.1 - Positions Created
The following categories of positions are hereby created in the University on contractual basis for engagement of consultants and young professionals:
	S.No.
	Position/Designation
	Number of Positions (Indicative)
	Full-time/Part-time

	1
	Senior Consultant
	04
	Full-time

	2
	Senior Consultant
	04
	Part-time

	3
	Consultant
	04
	Full-time

	4
	Consultant
	04
	Part-time

	5
	Young Professional
	04
	Full-time

	6
	Young Professional
	04
	Part-time


Note: The actual number of positions to be filled at any given time shall be determined by the Vice-Chancellor based on University requirements, budget availability, project needs, and organizational priorities.
Regulation 3.2 - Additional Positions
The University may create additional consultant positions in specialized areas on a need basis with the approval of the Executive Council, subject to budget availability and organizational requirements.
Regulation 3.3 - Project-Specific Positions
For specific projects funded by external agencies (UGC, AICTE, RUSA, World Bank, etc.) or through special grants, the University may engage consultants for the duration of the project with qualifications and remuneration as specified in the project documents or as approved by the funding agency.

[bookmark: Xe59dc3d88a312426cec2d461a6ff7e3583ea511]CHAPTER 4: ESSENTIAL QUALIFICATIONS AND EXPERIENCE
Regulation 4.1 - General Educational Requirements
All consultant positions shall require the following minimum educational qualifications:
1. Master’s Degree in First Division (60% marks or equivalent CGPA) from a University recognized by the UGC in the relevant discipline; OR
1. Doctorate Degree (Ph.D.) from a University recognized by the UGC in the relevant discipline; OR
1. For specialized technical positions, equivalent professional qualifications such as B.E./B.Tech with First Division, CA, ICWA, CS, CFA, or other recognized professional certifications may be considered.
Regulation 4.2 - Educational Qualifications by Category
[bookmark: for-young-professional]For Young Professional:
· Master’s Degree in First Division (60% or above) from UGC recognized University in relevant discipline; OR
· B.E./B.Tech with First Division (60% or above); OR
· Two-year Post-Graduate Diploma in Management from AICTE recognized institution; OR
· Professional qualifications like CA/ICWA/CS/LLB with good academic record (minimum 55%).
[bookmark: for-consultant-and-senior-consultant]For Consultant and Senior Consultant:
· Master’s Degree in First Division from UGC recognized University in relevant discipline; OR
· Doctorate Degree (Ph.D.) from UGC recognized University in relevant discipline; OR
· Professional qualifications equivalent to Master’s degree with demonstrable expertise and achievements in the relevant field.
Regulation 4.3 - Experience Requirements
The minimum post-qualification experience required for different categories of consultant positions shall be as follows:
	Position
	Minimum Post-Qualification Experience
	Maximum Age Limit
	Remarks

	Senior Consultant
	Minimum 15 years
	70 years
	Age 65-70 with VC approval

	Consultant
	Minimum 8 years
	65 years
	-

	Young Professional
	0-3 years
	35 years
	Fresh graduates eligible


Notes:
· For Ph.D. holders, up to 3 (three) years may be counted towards post-qualification experience, provided that no other work experience is claimed during the period of Ph.D. research.
· Experience in relevant field including teaching, research, industry, administration, or consultancy shall be considered.
· Experience in IQAC operations, NAAC/NBA accreditation, quality assurance, or regulatory compliance shall be given preference.
· Part-time or concurrent experience shall be counted on pro-rata basis.
· Age relaxation of 5 years shall be applicable for SC/ST/OBC (Non-Creamy Layer)/PwD candidates as per Government of India norms.
Regulation 4.4 - Desirable Qualifications and Skills
In addition to essential qualifications, the following qualifications and skills shall be desirable:
1. M.Phil. or Ph.D. degree in relevant discipline;

1. Published research papers in peer-reviewed journals or conferences;

1. Experience in quality assurance, accreditation processes (NAAC, NBA, NIRF);

1. Teaching or research experience in reputed higher education institutions;

1. Industry experience or professional practice in relevant field;

1. Experience in implementing NEP 2020 provisions;

1. Experience in imparting skill-based or vocational training;

1. Advanced proficiency in Microsoft Office Suite and data analysis tools;

1. Excellent communication skills (oral and written) in English and Hindi;

1. Knowledge of higher education regulations, UGC norms, and statutory compliances;

1. Experience in handling funded projects or sponsored research.

[bookmark: X2af427fd986e81a543cccc17c513e3bb587bdae]CHAPTER 5: CONSOLIDATED EMOLUMENTS AND BENEFITS
Regulation 5.1 - Consolidated Remuneration
The emoluments for positions created under these Regulations shall be on consolidated basis, inclusive of all allowances and components, and shall be payable monthly.
[bookmark: full-time-positions]5.1.1 Full-Time Positions:
	Position
	Consolidated Emolument Range (per month)
	Initially Start with Consolidated  Remuneration

	Senior Consultant
	Rs. 60,000/- to Rs. 1,00,000/-
	80,000 

	Consultant
	Rs. 40,000/- to Rs. 70,000/-
	50,000

	Young Professional
	Rs. 25,000/- to Rs. 40,000/-
	30,000


[bookmark: part-time-positions]5.1.2 Part-Time Positions:
	Position
	Consolidated Honorarium Range (per month)
	Initially Start with Consolidated Remuneration

	Senior Consultant
	Rs. 30,000/- to Rs. 50,000/-
	30,000

	Consultant
	Rs. 20,000/- to Rs. 35,000/-
	20,000

	Young Professional
	Rs. 12,000/- to Rs. 20,000/-
	12,000


Regulation 5.2 - Fixation of Remuneration
Within the prescribed range for each category, the exact remuneration shall be fixed by the Selection Committee based on the following criteria:
1. Educational qualifications (higher qualifications such as Ph.D. to be given weightage);

1. Years of post-qualification experience and relevance of experience;

1. Specialized skills and expertise in the area of assignment;

1. Complexity and responsibility level of the assignment;

1. Performance in the selection process;

1. Budget availability and market standards;

1. Previous remuneration drawn (if applicable).
Regulation 5.3 - No Separate Allowances
The consolidated remuneration shall be inclusive of all components and no separate allowances such as Dearness Allowance (DA), House Rent Allowance (HRA), City Compensatory Allowance (CCA), Transport Allowance (TA), or any other allowances shall be payable.
Regulation 5.4 - Statutory Deductions
All statutory deductions including Income Tax at source (TDS), Professional Tax, and any other applicable taxes or levies shall be deducted from the consolidated remuneration as per prevailing laws and regulations.
Regulation 5.5 - Travel Allowance
For official travel on University work approved by the competent authority, the following Travel Allowance (TA) and Daily Allowance (DA) shall be admissible:
	Position
	Travel Allowance
	Daily Allowance

	Senior Consultant
	AC-II tier by train or equivalent
	Rs. 1,000/- per day

	Consultant
	AC-III tier by train or equivalent
	Rs. 800/- per day

	Young Professional
	Sleeper class by train or equivalent
	Rs. 600/- per day


Note: Travel by air shall be permissible only with prior approval of the Vice-Chancellor. For local travel, the consultant may use own conveyance and claim reimbursement as per University rules.
Regulation 5.6 - Other Entitlements
Consultants shall not be entitled to any other benefits, perquisites, or facilities such as residential accommodation, medical facilities, retirement benefits (provident fund, pension, gratuity), or any other benefits applicable to regular employees of the University.

[bookmark: Xe7a6c2164d03da9b37587b221cede900de3b234]PART III: AREAS OF CONSULTANCY AND SCOPE OF WORK
[bookmark: X90d00b50dc91bc4fd76ea29ea114a7fb14a2a7e]CHAPTER 6: AREAS OF CONSULTANCY ENGAGEMENT
Regulation 6.1 - Broad Areas
The University may engage consultants and young professionals in the following areas, though not limited to:
[bookmark: quality-assurance-and-accreditation]6.1.1 Quality Assurance and Accreditation
· NAAC accreditation preparation, documentation, and submission
· NBA accreditation for professional programs
· IQAC strengthening, documentation, and capacity building
· NIRF ranking participation and improvement strategies
· Quality enhancement initiatives and best practices implementation
· Student Satisfaction Survey and stakeholder feedback analysis
· Academic and administrative audit systems
[bookmark: academic-programs-and-curriculum]6.1.2 Academic Programs and Curriculum
· Development and design of new academic programs
· Curriculum design, revision, and restructuring
· Outcome-Based Education (OBE) framework implementation
· Choice-Based Credit System (CBCS) design and implementation
· Skill-based and vocational education program development
· Online and blended learning program design
· Teaching-learning process enhancement
[bookmark: nep-2020-implementation]6.1.3 NEP 2020 Implementation
· Academic Bank of Credits (ABC) implementation
· Multidisciplinary and holistic education design
· Four-year undergraduate program with multiple entry-exit
· Integration of Indian Knowledge Systems
· Flexible entry and exit mechanisms
· Credit transfer and recognition framework
· Skill development and employability enhancement
[bookmark: research-and-innovation]6.1.4 Research and Innovation
· Research policy formulation and implementation
· Innovation and Incubation Center establishment
· Research grant proposal writing and project management
· Institutional research and analytics
· Entrepreneurship development programs
· Intellectual Property Rights (IPR) management
· Research publication and citation enhancement
[bookmark: regulatory-compliance]6.1.5 Regulatory Compliance
· UGC regulations compliance and reporting
· AICTE and other regulatory body requirements
· Statutory reporting and documentation
· University statute, ordinance, and regulation drafting
· Compliance audit and gap analysis
· Government scheme implementation
[bookmark: industry-academia-collaboration]6.1.6 Industry-Academia Collaboration
· MoU development with industries and organizations
· Internship and placement program strengthening
· Industry-relevant curriculum alignment
· Corporate Social Responsibility partnerships
· Industry-sponsored research projects
· Technology transfer and commercialization
[bookmark: internationalization]6.1.7 Internationalization
· International collaboration and partnership development
· Student and faculty exchange program design
· Dual degree and joint degree program development
· International accreditation and ranking
· Global visibility enhancement
[bookmark: governance-and-administration]6.1.8 Governance and Administration
· Strategic planning and institutional development plan
· Financial management and budgeting support
· Human resource management systems
· Digital transformation initiatives
· Management Information System (MIS) development
· Process automation and workflow optimization
[bookmark: student-support-services]6.1.9 Student Support Services
· Career counseling and guidance services
· Soft skills and personality development programs
· Mentoring and academic advising systems
· Student grievance redressal mechanisms
· Scholarships and financial assistance management
[bookmark: other-specialized-areas]6.1.10 Other Specialized Areas
· Library and information resource development
· Sports and cultural activity promotion
· Green campus and sustainability initiatives
· Alumni engagement and endowment fund raising
· Communication, branding, and public relations
· Data analytics and institutional research
· Any other specialized services as required by the University
Regulation 6.2 - Assignment of Work
The specific area of work, scope, deliverables, and timeline for each consultant shall be defined in the Terms of Reference (ToR) attached to the individual contract. The ToR shall clearly specify the objectives, key performance indicators, deliverables, reporting requirements, and success criteria.
Regulation 6.3 - Multi-Functional Assignments
Based on organizational requirements, consultants may be assigned multi-functional responsibilities spanning across different areas, provided such assignments are within their area of expertise and are feasible within the contracted working hours.

[bookmark: X2bb27f33d44bfd44339e55ad4539a212e1cb87b]PART IV: SELECTION AND APPOINTMENT PROCESS
[bookmark: chapter-7-advertisement-and-application]CHAPTER 7: ADVERTISEMENT AND APPLICATION
Regulation 7.1 - Advertisement
All consultant positions shall be advertised widely through the following media:
1. University website (www.hyvdurg.ac.in);

1. Employment news portals;

1. At least one leading Hindi newspaper having wide circulation in Chhattisgarh;

1. At least one leading English newspaper of national circulation;

1. Social media platforms (LinkedIn, Facebook, Twitter/X);

1. Communication to related universities, institutions, and professional bodies.
Regulation 7.2 - Contents of Advertisement
The advertisement shall clearly specify:
1. Number of positions in each category (Full-time/Part-time);

1. Area of consultancy assignment;

1. Essential and desirable qualifications;

1. Experience required;

1. Consolidated remuneration range;

1. Duration of engagement;

1. Application fee (if any);

1. Mode of application submission (online/offline);

1. Last date and time for submission of applications;

1. Tentative date of selection;

1. Contact details for queries;

1. Link to detailed advertisement and application format on university website.
Regulation 7.3 - Application Fee
The application fee, if any, shall be as follows:
1. General/OBC (Non-Creamy Layer) candidates: Rs. 500/-

1. SC/ST/PwD candidates: Rs. 250/- (or Nil as decided by the University)
Application fee once paid shall not be refunded under any circumstances.
Regulation 7.4 - Documents Required
Applicants shall be required to submit/upload the following documents:
1. Detailed curriculum vitae (CV);

1. Copies of all educational certificates (Class 10th onwards);

1. Experience certificates from previous/current employers;

1. No Objection Certificate (NOC) from current employer (if employed);

1. Copies of published research papers/publications (if any);

1. Proof of date of birth (Class 10th certificate/birth certificate);

1. Copy of Aadhaar card;

1. Copy of PAN card;

1. Caste certificate (for SC/ST/OBC candidates);

1. Disability certificate (for PwD candidates);

1. Recent passport size photographs (as specified);

1. Self-declaration regarding non-conviction in criminal cases;

1. Any other documents as specified in the advertisement.
Note: All certificates and documents shall be self-attested. Original documents shall be verified at the time of interview or before joining, whichever is earlier.

[bookmark: chapter-8-screening-and-shortlisting]CHAPTER 8: SCREENING AND SHORTLISTING
Regulation 8.1 - Constitution of Screening Committee
A Screening Committee shall be constituted by the Vice-Chancellor with the following composition:
	Member
	Designation

	Dean, Academic Affairs or person nominated by Vice-Chancellor
	Chairperson

	Director, IQAC
	Member

	Registrar or nominee
	Member

	One subject expert nominated by Vice-Chancellor
	Member


Regulation 8.2 - Functions of Screening Committee
The Screening Committee shall:
1. Scrutinize all applications received against the advertised positions;

1. Verify eligibility of candidates as per essential qualifications and experience;

1. Shortlist eligible candidates for interview based on qualifications, experience, and desirable criteria;

1. Prepare a panel of at least three (3) eligible candidates per vacancy for recommendation to Selection Committee;

1. In case of specialized positions, the Screening Committee may recommend a minimum of two (2) suitable candidates per position if sufficient eligible candidates are not available;

1. Submit the shortlist along with applications and documents to the Selection Committee.
Regulation 8.3 - Shortlisting Criteria
The Screening Committee shall shortlist candidates based on:
1. Fulfillment of essential qualifications (qualifying criteria);

1. Relevant post-qualification experience;

1. Possession of desirable qualifications;

1. Quality and relevance of experience in the area of assignment;

1. Research publications and academic contributions;

1. Awards, honors, and recognitions received;

1. Overall profile and suitability for the position.

[bookmark: X173e439e1aa3d3b9f8da9cc4f7280cad7385f4a]CHAPTER 9: SELECTION COMMITTEE AND SELECTION PROCESS
Regulation 9.1 - Constitution of Selection Committee
A Selection Committee shall be constituted by the Vice-Chancellor with the following composition:
	Member
	Designation

	Vice-Chancellor
	Chairperson

	Pro-Vice-Chancellor or Dean nominated by VC
	Member

	Finance Officer or nominee
	Member

	Two external experts of eminence
	Members

	Registrar
	Secretary


Note: For specialized technical positions, the Vice-Chancellor may nominate additional subject experts or modify the composition as deemed appropriate.
Regulation 9.2 - Selection Method and Evaluation Criteria
The selection shall be based on the following evaluation criteria with specified weightage:
[bookmark: Xcf790738771bf2da90260d932be1eea230f9f64]For Consultant and Senior Consultant Positions:
	S.No.
	Evaluation Criteria
	Maximum Marks
	Weightage

	1
	Educational Qualifications
	10
	10%

	2
	Experience and Research Publications
	10
	10%

	3
	Written Test / Case Study Analysis (if conducted)
	30
	30%

	4
	Interview / Presentation
	50
	50%

	TOTAL
	
	100
	100%


[bookmark: for-young-professional-positions]For Young Professional Positions:
	S.No.
	Evaluation Criteria
	Maximum Marks
	Weightage

	1
	Educational Qualifications
	10
	10%

	2
	Experience (if any)
	10
	10%

	3
	Written Test / Computer Proficiency (if conducted)
	30
	30%

	4
	Interview / Presentation
	50
	50%

	TOTAL
	
	100
	100%


Regulation 9.3 - Minimum Qualifying Marks
Candidates must secure:
1. Minimum 40% marks (36% for SC/ST/PwD) in written test (if conducted);

1. Minimum 50% marks (45% for SC/ST/PwD) in interview;

1. Minimum 50% marks (45% for SC/ST/PwD) in aggregate to be considered for selection.

[bookmark: X394e69e258dd0864d8ea35c51e9ad21cce4a89b]CHAPTER 10: SPECIAL PROVISIONS FOR APPOINTMENT
Regulation 10.1 - Direct Appointment of Eminent Persons
Notwithstanding anything contained in these Regulations, the Vice-Chancellor may, in exceptional cases, directly appoint consultants of exceptional merit, eminence, and reputation in their field without following the normal selection process, subject to the following conditions:
1. The person should be of outstanding merit and distinction in their field;

1. The person should possess specialized expertise not readily available;

1. The appointment should be in the interest of the University;

1. The essential qualifications and experience criteria specified in these Regulations should be met;

1. The consolidated remuneration may be fixed higher than the prescribed maximum limit, subject to approval of the Executive Council;

1. All such appointments shall be reported to the Executive Council in its next meeting.
Regulation 10.2 - Engagement on Secondment
The University may engage consultants on secondment basis from Government departments, public sector undertakings, research organizations, or reputed universities, subject to:
1. Availability of No Objection Certificate (NOC) from the parent organization;

1. Terms and conditions mutually agreed upon between the University and the parent organization;

1. The person meeting the essential qualification and experience criteria;

1. Approval of the Vice-Chancellor.

[bookmark: X2b4f6725bc885800f599d4b0ca6e14cbf52da03]PART V: TERMS AND CONDITIONS OF ENGAGEMENT
[bookmark: Xcc58b96cfa588f80618412272fe3e19d4ef9a33]CHAPTER 11: APPOINTMENT, CONTRACT, AND JOINING
Regulation 11.1 - Letter of Offer
Selected candidates shall be issued a Letter of Offer by the Registrar specifying:
1. Designation and category of position;

1. Area of assignment and reporting authority;

1. Consolidated monthly remuneration;

1. Date of commencement and tenure;

1. Terms and conditions of engagement;

1. Documents to be submitted before joining;

1. Time limit for accepting the offer (normally 7-15 days).
Regulation 11.2 - Contract Agreement
A formal contract agreement shall be executed between the University and the consultant on non-judicial stamp paper of appropriate value. The contract shall clearly specify:
1. Nature and scope of consultancy services;

1. Terms of Reference (ToR) detailing deliverables and timelines;

1. Duration and working hours;

1. Remuneration and payment terms;

1. Leave entitlements;

1. Intellectual property rights;

1. Confidentiality obligations;

1. Termination clauses;

1. Dispute resolution mechanism;

1. All other terms and conditions as per these Regulations.

[bookmark: X6d969473ef141cc78cbe17a40b6b6dd355ad1e3]CHAPTER 12: TENURE, PROBATION, AND EXTENSION
Regulation 12.1 - Initial Tenure
The initial engagement shall be for a period of ONE (1) YEAR for all categories.
Regulation 12.2 - Probation Period
All consultants shall be on probation for the first three (3) months of engagement. During the probation period:
1. Performance shall be continuously monitored by the supervising authority;

1. The contract may be terminated by either party with 15 days’ notice or payment in lieu thereof;

1. Upon satisfactory completion of probation, the consultant shall be confirmed in writing;

1. If performance is not satisfactory, the probation period may be extended by up to 3 months or the contract may be terminated.
Regulation 12.3 - Maximum Total Tenure
The total tenure including all extensions shall not exceed:
1. Three (3) years for all categories of consultants;

1. In exceptional cases, for consultants of outstanding performance and where specialized expertise is critical, the Vice-Chancellor may approve further extension up to a maximum of five (5) years in total, subject to approval of the Executive Council.

[bookmark: Xfa9f115424a6b7cb30c9c5e2767b1154ad7030d]CHAPTER 13: LEGAL STATUS AND EMPLOYMENT RELATIONSHIP
Regulation 13.1 - Status of Consultants
Persons engaged as consultants, senior consultants, or young professionals under these Regulations shall:
1. Have the legal status of independent consultants vis-à-vis the University;

1. Not be regarded, for any purposes whatsoever, as being either a staff member or an employee of the University;

1. Not have any claim for regularization, permanency, or absorption as regular employees;

1. Not be entitled to any benefits, privileges, or perquisites applicable to regular employees including provident fund, pension, gratuity, leave encashment, medical benefits, or residential accommodation.
Regulation 13.2 - No Employer-Employee Relationship
The engagement under these Regulations is purely contractual in nature and does not establish any employer-employee, principal-agent, or master-servant relationship between the University and the consultant.

[bookmark: X2874295875d6f04807a8181ba3dc6bd4ade3ee2]CHAPTER 14: WORKING HOURS, ATTENDANCE, AND LEAVE
Regulation 14.1 - Working Hours
The normal working hours for consultants shall be:
1. Full-time Consultants: Minimum 42 hours per week (Monday to Saturday) as per University schedule;

1. Part-time Consultants: As specified in the contract based on nature of assignment;

1. Consultants may be required to work beyond normal hours for completion of assignments without any extra payment.
Regulation 14.2 - Leave Entitlement
Consultants shall be entitled to:
1. Eight (8) days of leave per year on pro-rata basis;

1. Leave shall be credited on completion of each quarter (2 days per quarter);

1. Leave cannot be accumulated or carried forward to next year;

1. Leave cannot be encashed;

1. All Sundays and gazetted holidays as per University calendar shall be observed as holidays without any deduction;

1. Leave shall be availed only with prior approval of the supervising authority.
Regulation 14.3 - Maternity Leave
Women consultants shall be entitled to maternity leave as per the Maternity Benefit (Amendment) Act, 2017:
1. 26 weeks of paid maternity leave for first two children;

1. 12 weeks of paid maternity leave for third and subsequent children;

1. 8 weeks for commissioning mothers and adopting mothers;

1. Medical certificate from registered medical practitioner shall be required.

[bookmark: X099387eeb11e3742eec0db1997253c7258e7a96]CHAPTER 15: PERFORMANCE EVALUATION AND MONITORING
Regulation 15.1 - Formal Performance Evaluation
Formal performance evaluation shall be conducted:
1. At the end of probation period (3 months);

1. Half-yearly (6 months);

1. Annually (12 months);

1. Before renewal/extension of contract;

1. Any other time as decided by the Vice-Chancellor.
Regulation 15.2 - Performance Grading
The overall performance shall be graded as:
1. Outstanding: 90% and above - Exceptional performance exceeding expectations

1. Very Good: 75% to 89% - Performance exceeding normal expectations

1. Good: 60% to 74% - Satisfactory performance meeting expectations

1. Average: 50% to 59% - Performance below expectations, needs improvement

1. Unsatisfactory: Below 50% - Significantly below expectations, not acceptable

[bookmark: Xcf03fe5e5cdf94be98a62e3ebf4a9ca1ae8bdcd]CHAPTER 16: STANDARDS OF CONDUCT AND PROFESSIONAL ETHICS
Regulation 16.1 - General Conduct
All consultants shall:
1. Maintain highest standards of professional conduct and ethics;

1. Perform obligations with fullest regard to the interests of the University;

1. Comply with all applicable laws, ordinances, rules, and regulations;

1. Maintain dignity and decorum befitting a consultant of a premier higher education institution;

1. Foster harmonious relations with colleagues, students, and stakeholders;

1. Refrain from any activity that may bring disrepute to the University.
Regulation 16.2 - Confidentiality and Non-Disclosure
Consultants shall:
1. Maintain strict confidentiality of all University information, data, and documents;

1. Not disclose any confidential information to unauthorized persons;

1. Not publish or share University documents without prior written permission;

1. Be bound by provisions of the Official Secrets Act, 1923, where applicable;

1. Return all confidential documents upon termination of contract.
Regulation 16.3 - Intellectual Property Rights
All intellectual property developed during the consultancy shall:
1. Be the exclusive property of Hemchand Yadav Vishwavidyalaya;

1. Include all reports, documents, data, analysis, presentations, software, and creative works;

1. Not be used by the consultant for personal benefit or third-party purposes;

1. Be delivered to the University upon completion of assignment or termination;

1. The consultant may publish academic papers with prior written permission, acknowledging the University appropriately.
Regulation 16.4 - Prevention of Sexual Harassment
Consultants shall:
1. Strictly comply with Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013;

1. Not engage in any form of sexual harassment, discrimination, or inappropriate behavior;

1. Maintain professional and respectful relationships with all persons;

1. Report any incident of sexual harassment immediately to the Internal Complaints Committee (ICC);

1. Any breach shall constitute grounds for immediate termination of contract and legal action.

[bookmark: chapter-17-termination-of-contract]CHAPTER 17: TERMINATION OF CONTRACT
Regulation 17.1 - Termination by Notice
Either party may terminate the contract by giving:
1. Thirty (30) days’ written notice; OR

1. Payment of one month’s consolidated remuneration in lieu of notice.
Regulation 17.2 - Termination by University
The University may terminate the contract immediately without notice in the following cases:
1. Unsatisfactory performance or failure to achieve deliverables;

1. Misconduct, indiscipline, or breach of professional ethics;

1. Breach of confidentiality or misuse of information;

1. Conviction in criminal case or indictment in serious criminal proceedings;

1. Negative police verification or security clearance;

1. Providing false information or fake documents;

1. Violation of sexual harassment provisions or code of conduct;

1. Conflict of interest or unauthorized outside engagement;

1. Continuous unauthorized absence for seven days or more;

1. Physical or mental incapacity to perform duties;

1. Any other sufficient cause as determined by the Vice-Chancellor.
Regulation 17.3 - Consequences of Termination
Upon termination of contract:
1. All payments shall be settled within 30 days;

1. The consultant shall return all University property, documents, ID card, and access cards;

1. Email and other system access shall be deactivated;

1. No dues certificate shall be issued after proper verification;

1. If terminated for cause, the consultant shall not be eligible for re-engagement;

1. The University may recover any dues, damages, or losses from pending payments or through legal means.

[bookmark: part-vi-miscellaneous-provisions-1]PART VI: MISCELLANEOUS PROVISIONS
[bookmark: chapter-18-general-provisions]CHAPTER 18: GENERAL PROVISIONS
Regulation 18.1 - Prohibition of Regularization
No consultant engaged under these Regulations shall have any claim or right for:
1. Regularization of services;

1. Permanency or absorption in any capacity;

1. Continuation beyond contracted period;

1. Appointment to any regular position without following prescribed selection process;

1. Benefits applicable to regular employees.
Regulation 18.2 - Insurance and Health
Consultants shall:
1. Be solely responsible for arranging appropriate health and life insurance coverage;

1. Not be covered under University’s medical scheme or insurance policies;

1. Submit medical fitness certificate before joining;

1. Inform the University of any serious illness or medical condition.
Regulation 18.3 - Indemnity
The consultant shall indemnify and hold the University harmless from:
1. Any loss, damage, or liability arising from consultant’s acts or omissions;

1. Any claims by third parties resulting from consultant’s actions;

1. Any breach of confidentiality or misuse of information;

1. Any violation of intellectual property rights;

1. Any legal proceedings arising out of consultant’s conduct.

[bookmark: X454b98c88f22d2aa983a494a14733b47526a10b]CHAPTER 19: DISPUTE RESOLUTION AND GRIEVANCES
Regulation 19.1 - Disputes and Differences
Any dispute, difference, or question arising out of or relating to the contract shall:
1. First be attempted to be resolved through mutual consultation and negotiation;

1. If not resolved within 30 days, shall be referred to the Vice-Chancellor for decision;

1. The decision of the Vice-Chancellor shall be final and binding.
Regulation 19.2 - Arbitration
If the consultant is not satisfied with the decision of the Vice-Chancellor:
1. The dispute may be referred to arbitration by a sole arbitrator;

1. The sole arbitrator shall be appointed by the Vice-Chancellor;

1. The arbitration shall be conducted as per Arbitration and Conciliation Act, 1996;

1. The seat of arbitration shall be at Durg, Chhattisgarh;

1. The decision of the arbitrator shall be final and binding on both parties.
Regulation 19.3 - Jurisdiction
All disputes, differences, and matters arising out of or in connection with the contract shall be subject to the exclusive jurisdiction of courts at Durg, Chhattisgarh only.

[bookmark: chapter-20-administrative-provisions]CHAPTER 20: ADMINISTRATIVE PROVISIONS
Regulation 20.1 - Power to Relax
The Vice-Chancellor may, for reasons to be recorded in writing, relax any provision of these Regulations in any particular case where such relaxation is:
1. Considered necessary or expedient in the interest of the University;

1. Does not violate any statutory or regulatory requirements;

1. Does not set an undesirable precedent;

1. All such relaxations shall be reported to the Executive Council in its next meeting.
Regulation 20.2 - Interpretation
In case of any doubt or ambiguity in the interpretation of any provision of these Regulations:
1. The matter shall be referred to the Vice-Chancellor;

1. The decision of the Vice-Chancellor shall be final and binding;

1. The Vice-Chancellor may consult legal experts or subject experts as deemed necessary.
Regulation 20.3 - Amendment and Modification
These Regulations may be amended, modified, added to, or rescinded by the Executive Council:
1. On the recommendation of the Vice-Chancellor;

1. After giving reasonable notice and opportunity for feedback;

1. Amendments shall come into force from the date specified by the Executive Council.
Regulation 20.4 - Publication and Availability
These Regulations shall be:
1. Published on the University website;

1. Made available in the office of the Registrar;

1. Provided to all consultants at the time of engagement;

1. Available in both English and Hindi versions.



[bookmark: schedules-and-annexures-1]SCHEDULES AND ANNEXURES
[bookmark: schedule-i-application-format]SCHEDULE I: APPLICATION FORMAT
[bookmark: part-a-position-applied-for]PART A: POSITION APPLIED FOR
· Position Applied For: _____________________________
· (Tick one: ☐ Senior Consultant ☐ Consultant ☐ Young Professional)
· Engagement Type: ☐ Full-time ☐ Part-time
· Area of Consultancy: _____________________________
[bookmark: part-b-personal-details]PART B: PERSONAL DETAILS
1. Full Name: _____________________________________________________
1. Father’s/Husband’s Name: ________________________________________
1. Date of Birth: _______________ Age as on last date: _____ years
1. Gender: ☐ Male ☐ Female ☐ Transgender
1. Category: ☐ General ☐ SC ☐ ST ☐ OBC (NCL) ☐ PwD
1. Nationality: ___________________ Aadhaar No: ______________________
1. PAN Card No: ___________________
1. Mobile No: _________________ Email: _____________________________
[bookmark: part-c-educational-qualifications]PART C: EDUCATIONAL QUALIFICATIONS
(Please attach separate sheet with details)
[bookmark: part-d-experience-details]PART D: EXPERIENCE DETAILS
Total Post-Qualification Experience: _______ years _______ months
(Please provide details in reverse chronological order - attach separate sheet)
[bookmark: part-e-declaration]PART E: DECLARATION
I hereby declare that the information provided above is true and correct to the best of my knowledge. I understand that any false information or suppression of facts may lead to rejection of my application or termination of contract if already engaged.
Date: ______________
Place: ______________
Signature of Applicant: ____________________

[bookmark: schedule-ii-contract-agreement-template]SCHEDULE II: CONTRACT AGREEMENT TEMPLATE
[bookmark: X6ba67cfe8e5e1effb73f77c3d641ada4ab1dd55]CONTRACT FOR SERVICES OF INDIVIDUAL CONSULTANT
This Contract Agreement is entered into on this _____ day of __________ 2025
BETWEEN:
HEMCHAND YADAV VISHWAVIDYALAYA, DURG (CHHATTISGARH), a Government University established under the Chhattisgarh Vishwavidyalaya Adhiniyam, 2015 (hereinafter referred to as “the University” or “HYV”)
OF THE FIRST PART
AND
Shri/Smt./Dr. _________________, son/daughter/wife of ___________________, residing at _________________________________________________ (hereinafter referred to as “the Consultant”)
OF THE SECOND PART
WHEREAS:
A. The University desires to engage the services of the Consultant for specialized advisory and professional services in the area of _________________;
B. The Consultant possesses the requisite qualifications, experience, and expertise to provide such services;
C. The Consultant is ready and willing to accept this engagement on the terms and conditions hereinafter set forth.
NOW, THEREFORE, IN CONSIDERATION OF THE MUTUAL COVENANTS AND AGREEMENTS HEREIN CONTAINED, THE PARTIES HEREBY AGREE AS FOLLOWS:
[bookmark: article-1-nature-and-scope-of-services]ARTICLE 1: NATURE AND SCOPE OF SERVICES
The Consultant shall perform services as described in the Terms of Reference (ToR) attached as Annexure-I, which forms an integral part of this Contract.
[bookmark: article-2-designation-and-category]ARTICLE 2: DESIGNATION AND CATEGORY
The Consultant is designated as _____________ (Young Professional/Consultant/Senior Consultant) on _____________ (Full-time/Part-time) basis for assignment in _______________ Department/Vertical/Area.
[bookmark: article-3-duration-and-tenure]ARTICLE 3: DURATION AND TENURE
3.1 This Contract shall commence on _____________ and shall continue for a period of ONE (1) YEAR, expiring on _____________, unless terminated earlier.
3.2 The first three (3) months shall be the probation period.
3.3 The contract may be extended for further periods based on satisfactory performance review.
[bookmark: article-4-remuneration-and-payment]ARTICLE 4: REMUNERATION AND PAYMENT
4.1 The University shall pay the Consultant a consolidated monthly remuneration of Rs. __________ (Rupees ___________________________________ only) inclusive of all taxes.
4.2 Income Tax (TDS) and other statutory deductions shall be made at source as per prevailing laws.
4.3 Payment shall be released within one week after completion of each month based on biometric attendance.
[bookmark: article-5-governing-regulations]ARTICLE 5: GOVERNING REGULATIONS
The Consultant acknowledges and agrees to be bound by all terms and conditions specified in the “Regulations for Engagement of Consultants, Senior Consultants, and Young Professionals at Hemchand Yadav Vishwavidyalaya, 2025” attached as Annexure-II.
[bookmark: article-6-legal-status]ARTICLE 6: LEGAL STATUS
6.1 The Consultant shall have the status of an independent consultant and shall not be considered an employee of the University.
6.2 Nothing in this Contract shall establish any employer-employee relationship between the parties.
[bookmark: article-7-termination]ARTICLE 7: TERMINATION
7.1 Either party may terminate this Contract by giving thirty (30) days’ written notice or payment of one month’s remuneration in lieu thereof.
7.2 The University may terminate this Contract immediately without notice in cases of misconduct, unsatisfactory performance, or breach of any terms.
[bookmark: article-8-intellectual-property]ARTICLE 8: INTELLECTUAL PROPERTY
All intellectual property, documents, reports, and materials developed by the Consultant during the course of this Contract shall be the exclusive property of the University.
[bookmark: article-9-confidentiality]ARTICLE 9: CONFIDENTIALITY
The Consultant shall maintain strict confidentiality of all University information and shall not disclose any confidential information during or after the tenure of this Contract.
[bookmark: article-10-dispute-resolution]ARTICLE 10: DISPUTE RESOLUTION
10.1 Any dispute shall first be resolved through mutual consultation.
10.2 If not resolved, it shall be referred to the Vice-Chancellor for decision.
10.3 If the Consultant is not satisfied, the dispute may be referred to arbitration as per the Arbitration and Conciliation Act, 1996.
10.4 All disputes shall be subject to the exclusive jurisdiction of courts at Durg, Chhattisgarh only.
IN WITNESS WHEREOF, the parties have executed this Contract on the date first written above.
FOR HEMCHAND YADAV VISHWAVIDYALAYA

Authorized Signatory
Name:
Designation:
Date:
Place: Durg
THE CONSULTANT

Signature
Name:
Date:
Place:

[bookmark: approval-and-authentication]APPROVAL AND AUTHENTICATION
These Regulations for Engagement of Consultants, Senior Consultants, and Young Professionals at Hemchand Yadav Vishwavidyalaya, Durg, Chhattisgarh have been:
Approved by:
Executive Council of Hemchand Yadav Vishwavidyalaya
vide Resolution No. _________________ dated _________________

These Regulations incorporate provisions from UGC Regulations, National Education Policy 2020, General Financial Rules 2017, Chhattisgarh Vishwavidyalaya Adhiniyam 2015, and best practices from leading Indian universities.
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